
Insurance Benefits Update

Feeling like you have some catching up to do when it comes to the SEBB Program? Check 
out this article. And watch your mailbox for the SEBB Program newsletter, Intercom. The 
first issue will cover who’s eligible, how to enroll, how to prove dependent eligibility, and the 
kinds of plans and benefits that will be available.
 
Exact premiums and final health plan options will be posted in early September. This 
information will also be included in the School Employees Initial Enrollment Guide that 
you’ll receive in mid-September. 

No changes between now and January
Our medical, dental and vision insurance carriers have agreed to offer us the same plans through 
December with no rate increases. You’ll still be able to change plans and can add/drop coverage 
in November and December if you need to (watch for that reminder in August).

 

Be ready for SEBB open enrollment later this fall
Open enrollment for our new plans is October 1 through November 15. These resources will help 
you prepare:
 
 

 

Know who is eligible… and who is not
Employees who work 630 hours or more, their spouses, state-registered domestic partners, and 
children will be eligible. Employees who work fewer than 630 hours in a school year will not be 
eligible. Domestic partners (not state-registered) and children of domestic partners will not be 
eligible (but may be able to enroll under the self-pay option). You should also be aware that 
SEBB will restrict all double-coverage options within its plans.

 

You’ll need to verify your dependents
If you are enrolling dependents under the new SEBB program (including vision and dental), you 
must provide documentation (birth certificates, marriage certificates, etc.) during open 
enrollment. If these documents aren’t at your fingertips, you might want to round them up this 
summer.

The state will take over school employee health benefits in January. This means new benefit 
plans, insurance carriers and monthly costs. The program will be managed by the School 
Employees Benefits Board (SEBB). Here are the top five things you need to know:

Spend down your flex plan balance
Flexible Spending Plans (health care and dependent care) will not be offered from October 
through December. You’ll have access to the new SEBB flex plans in January. Please note that the 
current health flex plan will end in mid-December with no rollover. Don’t lose those funds!

News article: How to get ready for open enrollment
Fact sheet: Get ready to enroll in the SEBB Program
Timeline for your SEBB Program benefits

https://www.hca.wa.gov/assets/pebb/sebb-may-toolkit-article.pdf
https://www.hca.wa.gov/assets/pebb/sebb-june-toolkit-article.pdf
http://hhttps//www.hca.wa.gov/assets/pebb/sebb-june-toolkit-fact-sheet.pdf
https://www.hca.wa.gov/assets/pebb/sebb-june-toolkit-timeline.pdf

